
Profiles, Probabilities, and Stereotypes
Frederick Schauer

Click here if your download doesn"t start automatically

http://bookengine.site/go/read.php?id=0674011864
http://bookengine.site/go/read.php?id=0674011864
http://bookengine.site/go/read.php?id=0674011864


Profiles, Probabilities, and Stereotypes

Frederick Schauer

Profiles, Probabilities, and Stereotypes Frederick Schauer

This book employs a careful, rigorous, yet lively approach to the timely question of whether we can justly
generalize about members of a group on the basis of statistical tendencies of that group. For instance, should
a military academy exclude women because, on average, women are more sensitive to hazing than men?
Should airlines force all pilots to retire at age sixty, even though most pilots at that age have excellent
vision? Can all pit bulls be banned because of the aggressive characteristics of the breed? And, most
controversially, should government and law enforcement use racial and ethnic profiling as a tool to fight
crime and terrorism?

Frederick Schauer strives to analyze and resolve these prickly questions. When the law "thinks like an
actuary"--makes decisions about groups based on averages--the public benefit can be enormous. On the other
hand, profiling and stereotyping may lead to injustice. And many stereotypes are self-fulfilling, while others
are simply spurious. How, then, can we decide which stereotypes are accurate, which are distortions, which
can be applied fairly, and which will result in unfair stigmatization?

These decisions must rely not only on statistical and empirical accuracy, but also on morality. Even
statistically sound generalizations may sometimes have to yield to the demands of justice. But broad
judgments are not always or even usually immoral, and we should not always dismiss them because of an
instinctive aversion to stereotypes. As Schauer argues, there is good profiling and bad profiling. If we can
effectively determine which is which, we stand to gain, not lose, a measure of justice.
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From reader reviews:

Rafael Brooks:

In this 21st centuries, people become competitive in each and every way. By being competitive currently,
people have do something to make these individuals survives, being in the middle of typically the crowded
place and notice simply by surrounding. One thing that occasionally many people have underestimated the
item for a while is reading. That's why, by reading a e-book your ability to survive improve then having
chance to stand than other is high. For you who want to start reading any book, we give you that Profiles,
Probabilities, and Stereotypes book as beginner and daily reading reserve. Why, because this book is greater
than just a book.

James Oliver:

The knowledge that you get from Profiles, Probabilities, and Stereotypes is the more deep you searching the
information that hide inside words the more you get serious about reading it. It doesn't mean that this book is
hard to comprehend but Profiles, Probabilities, and Stereotypes giving you joy feeling of reading. The writer
conveys their point in a number of way that can be understood by simply anyone who read that because the
author of this guide is well-known enough. This kind of book also makes your personal vocabulary increase
well. So it is easy to understand then can go along, both in printed or e-book style are available. We advise
you for having this kind of Profiles, Probabilities, and Stereotypes instantly.

Melissa Conner:

This book untitled Profiles, Probabilities, and Stereotypes to be one of several books this best seller in this
year, this is because when you read this guide you can get a lot of benefit into it. You will easily to buy this
particular book in the book retailer or you can order it by way of online. The publisher on this book sells the
e-book too. It makes you quickly to read this book, since you can read this book in your Touch screen phone.
So there is no reason to you to past this book from your list.

Dixie Jones:

The book untitled Profiles, Probabilities, and Stereotypes contain a lot of information on the idea. The writer
explains the woman idea with easy means. The language is very easy to understand all the people, so do not
necessarily worry, you can easy to read the item. The book was authored by famous author. The author will
take you in the new period of literary works. You can read this book because you can keep reading your
smart phone, or gadget, so you can read the book throughout anywhere and anytime. If you want to buy the
e-book, you can open up their official web-site and also order it. Have a nice go through.
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